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ABSTRACT 

According to CASEL (Collaboration for Academic, Social and Emotional Learning), Self management is one of the 

five social poignant areas of erudition. It refers to an individual’s aptitude to standardize his emotions and 

consequential deeds which is adequate as per the social orders. This shows how an individual copes with unmet needs 

or wants, perseveres when faced with obstacles and sets goals for himself or herself. (Bandy & Moore, 2010). 

Secondary source of data has been chosen to reach the end result of the paper which comes out to be the fact that 

Gorakhvani is completely life changing. If we try to understand it then we will come to know that the leadership 

potential of Gorakhvani proves to be a great motivational feature. It also proves to be the guiding manual for all the 

leaders, managers and administrators.  
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INTRODUCTION 

One of the great and prominent founder of the 

Sidh Nath religious movement in India who 

also came to be known as Goraksanath - one 

of the two notable disciples of 

Matsyendranath and is popularly known as 

Gorakhnath. He is considered as Maha-Yogi 

of Nath Sampradaay. His followers are found 

in northern, western and central states as well 

as Gagentic plains of India along with the 

Nepal. These followers are also called 

Darshani, Kanphata, Yogis and Gorakhnath 

His biographic details are unknown and 

disputed. He has been described as much 
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more than a human teacher by Hagiographers 

and also by someone outside the laws of time 

who appeared on earth in vari0ous yugas and 

ages. As per the historians view Gorakhnath 

visited this planet sometimes during the first 

half of the second millennium CE but it’s not 

clear that in which century. Whereas text of 

Briggs’ and estimates of archaeology states 

it’s about 11th -12th century and Grierson’s 

estimates it as of 14th century. 

Emphasis was not laid by him on any 

particular truth or any kind of metaphysical 

truth, but stressed that the hunt for spiritual 

life and truth is important and the main aim 

of a man’s life. 

Spiritual Discipline, Hath Yoga, and an 

ethical life of self determination as a means 

to reaching Samadhi and one's own spiritual 

truths were championed by Gorakhnath. 

Because of high values and ideas of 

Garakhnath and his Yogis have been popular 

till date in many states of rural India with lots 

of temples and abbeys devoted to him, 

especially in the city named after him i.e. 

Gorakhpur. 

STATEMENT OF THE PROBLEM 

 “All progress is born of enquiry. Doubt is 

often better than over confidence for it leads 

to enquiry, and enquiry leads to invention.”  

Research has its special significance in 

solving various operational and planning 

problems of business and industry with self 

managerial skills. Research, is going to help 

an individual in achieving his goal. 

Gorakhvani will be a great source of 

inspiration for great leaders. Research will 

help in re-shaping the organizations toward 

betterment with self management on the basis 

of Gorakhvani. 

 

OBJECTIVES 

1 To study about the self management 

principles described under Gorakhvani 

2 To understand how Gorakhvani helps in 

producing the good leaders. 

Historical View 

There is variation in the view point of 

Historian’s regarding the life tenure of 

Gorakhnath. Archaeology based estimates 

and Briggs’ text range from 11th-12th century 

to Baba Farid documents whereas Jnanesvari 

document connected Gorakhnath to 13th 

century, documents of Grierson suggested 

14th century based on the evidence 

discovered in Gujarat. Gorakhnath is 

described as a most powerful spiritual leader 

with a large number of followers in Kabir’s 

poetry as well as in the Hymns of Guru 
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Nanak of Sikhism which suggested that He 

likely lived around the time of these spiritual 

leaders of India. 

Kumarila and Adi Shankara who championed 

the Advaita Vedanta and Yoga which is 

Upnishad’s interpretation worked as an ideal 

for the passionate exponent of Gorakhnath’s 

life.  

Gorakhnath considered the controversy 

between dualism and no dualism spiritual 

theories in medieval India. As useless from 

practice point of view, he emphasized that the 

choice is of the yogi, that the spiritual 

discipline and practice by either path leads to 

"perfectly illumined Samadhi state of the 

individual phenomenal consciousness", 

states Banerjea.  

RESEARCH METHODOLOGY 

A research design is the arrangement of 

conditions for collecting and analysis of data 

in a manner that aims to combine relevance 

to the research purpose with economy in the 

procedure. As this was an historical research, 

the researchers adopted the secondary source 

of data for data collection. Therefore, the 

researchers adopted the descriptive analysis 

approach of the secondary data. Researcher 

collected the data from the secondary sources 

(i.e. Holy Granths, journals, books, 

magazines and newspapers) and processed 

them to reach at a conclusion and to answer 

the research questions. All the findings and 

conclusion are drawn from the secondary 

data analysis. 

Hagiographic View 

The Nath Sampradaay folklore avow that He 

voyaged across the Indian subcontinent like 

Sindh, Haryana, Punjab, Uttrakhand, Uttar 

Pradesh, Kathiawar, Maharashtra,  Orissa, 

Karnataka, Assam and evidence are also 

found from several places including Nepal, 

Sri Lanka and Peshawar etc. 

 

Nath Folklore 

The Nath Sampradaay existed before 

Gorakhnath but the supreme development 

occurred under the brainwave and assistance 

of Gorakhnath. He shaped copious writings 

and till today He is considered as supreme 

among Nath’s. 

 

Hath Yoga 

The origin of Hath Yoga is associated with 

Nath yogis, specifically with Gorakhnath and 

his Guru Matsyendranath by some scholars. 

As per Guy Beck- a spirituality professor 

known for his studies on Yoga and music, 

"the connections between Gorakhnath, the 
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Kanphatas and Hath yoga are beyond 

question". 

SIDDHA SIDDHANTA PADDHATI 

A Hath yoga Sanskrit text attributed to 

Gorakhnath by the Nath Sampradaay is the 

Siddha Siddhanta Paddhati. According 

to Feuerstein (1991: p. 105), it is "one of the 

earliest Hath Yoga scriptures, the Siddha 

Siddhanta Paddhati, contains many verses 

that describe the avadhuta"  (Liberated) yogi. 

The text of The Siddha Siddhanta Paddhati 

relies on the framework of Advaita (no 

duality), where He sees "himself in all beings, 

and all in himself" which includes the 

uniqueness of the soul (Atman) with the 

universal (Brahman). This idea emerges in 

the text in various forms, like The four Varna 

(castes) are seeming to be positioned in the 

nature of the creature, i.e.  

(a) Brahman in sadacara (righteous conduct),  

(b)Ksatriya in saurya (valor and courage),  

© Vaisya in vyavasaya (business), and 

(d)Sudra in seva (service).  

All men and women of all castes and races 

are experienced within himself by a Yogin 

He has love for everybeing. 

What is not important in the questions like! 

Where was he born? How was he born? To 

whom was he born? What period was he 

born? Who preceded him or who followed 

him? When he attained enlightenment? 

Whether he existed or not? What is important 

in the message he gave to this world. His 

preaching’s in Gorakhvani are eternal. Going 

through the text one will find that not only his 

words lead on to making of a good human 

being but also lead on to salvation: Here in 

this study we look into few principles 

enshrined by Guru Gorakhnath which can 

change the course of life. For the purpose of 

this study we have taken five directive 

principles which go into the making of a great 

leader: 

Habke na boliba (Don’t Speak in haste) 

हबके न बोलिबा 

Thabke na chaliba (Don’t strut) 

थबके न चलिबा 

Dheere dhariva paavn (Place your feet with 

care) 

धीरे धररवा पाव  

Garab na kariba (Don’t be an egoist) 

गवव न करीबा 

Sahaje rahiba (Lead a simple life; free of 

passion; live naturally) 

सहज रहीबा 

Bhanat Gorakh Raon; (King Gorakh says) 

भनत गोरख राव  
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Bharya theeram (Learned men are stable like 

full pot) 

भरया .थीरम  

Jhal Jhalanti Adha (People with little 

knowledge are unstable like the half full pot 

sounds)  

झि झािंती अधा  

Nath kahe tum apa rakho (Control yourself) 

नाथ कह ेतुम आपा राखो  

Hath kari baad na karna (Don’t enter into 

arguments) 

हाथ करी बाद न करना  

Ye jag hai kante ki baari (World is full of 

thorns) Problems are everywhere 

ये जग ह ैकांटे की बारी  

Dekh-dekh pag dharna (Watch your steps) 

दखे देख पग धरना  

 

Habke na boliba - (Don’t Speak in haste) – 

Don’t speak without thinking is the common 

meaning. This may be linguistically correct 

that don’t speak in haste. Think before you 

speak etc. It actually means speaking with 

awareness. It is not thoughtless speech but a 

speech in the stage of thoughtlessness. A 

student goes for viva voce in medicine. Three 

teachers are taking his viva. They give him a 

situation that person is suffering from so and 

so disease; so and so medicine is to be given; 

what should be the dosage? He immediately 

replied. The three examiners laughed and 

sent him back. When this student was just 

coming out of examination room he realized 

that amount of this dosage will be toxic to the 

patient. He rushed back and said to his 

examiners, “Sir it will be half the dosage 

which I told earlier.” To this the examiners 

replied, “The patient is already dead, you can 

come next year for your examination.” This 

is the difference. This is what happens when 

you speak without thinking. Further, 

speaking without thinking doesn’t mean that 

you think and then speak. Gorakh goes a step 

ahead to say that speak from a stage of 

NIRVICHAR/ SHUNYA or what is called 

stage of thoughtlessness because whenever 

you will think there is a likelihood of mistake. 

So Habke na boliba. 

Thabke na chaliba - (Don’t strut) – Don’t 

make noise while you are walking through 

this world. Just pass un-noticed. That is the 

way God lives in this Universe. Present all 

around but still absent. What is his art? 

Thabke na chaliba. He doesn’t make you feel 

about his presence. He doesn’t poke fingers 

in your eyes to say, “Look, here I am.” God 

is present-by being absent. He is present but 

seen only by those who are in 

NIRVICHAR/SHUNYA. People walk like 

SWAGGER. They are getting stiffened and 
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unnecessary getting stiffened. Have you ever 

noticed that if you are walking on a lonely 

road you walk with ease. As soon you notice 

somebody coming from opposite side you get 

stiffened. The way you were walking 

changes. It changes much more if the person 

from opposite sex is coming down the lane. 

Notice the changes; you will start touching 

your hair, moustaches, tie, cap, shirt collar 

etc. etc. Thabke means people want to be 

center of attraction of all eyes because ego 

wants attraction. Attraction is the food of 

Ego. How many people wish you while you 

walk becomes a point of ego. You start to 

realize that you are something. So walk 

through this world without ego and you will 

be loved by others. If you get love of others 

you become a true leader. So, Thabke na 

chaliba is another leadership quality.  

Dheere dhariva paavn – (Place your feet with 

care) - Place your feet so carefully that there 

is no sound. Come and Pass through this 

world like a silent gust of wind that comes 

and passes on by. Then no one will catch even 

a whisper of when you came, and when you 

left. When you pass through as a silent 

emptiness then you will know godliness. You 

will recognize God. 

Those who are eager to prove themselves to 

the world become as though they are actors 

on a stage. People spend so much time getting 

ready before leaving their homes for the 

street where they are to perform as actors. 

Women spend so many hours standing in 

front of the mirror that even the mirror gets 

tired! The husband is sitting out in the street 

honking the horn, and the wife is still in front 

of the mirror wondering. ‘Should I wear this 

dress or that one?’ 

Gorakh says: “Only this much I say to you, if 

you can understand this, if you can 

accomplish this, then everything will 

happen.” 

One of the small but a great teaching of 

Gorakhnath is not to be an egoist, but to live 

naturally. 

Garab na kariba – (Don’t be an egoist, live 

naturally) - Live naturally. What does it mean 

to live naturally? Don’t live with calculation, 

live out of innocence. Trees are natural, birds 

and animals are natural only man is 

unnatural. Where this unnaturalness comes 

from / Unnaturalness does arise from wanting 

to show to people something which you are 

not; wanting to prove something which you 

are not. I am poor, but let me give people the 

idea that I know; I am nobody, but I have a 
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great desire to show that I am somebody. This 

is how the ego can be fulfilled. So you go on 

telling people that you are something that 

actually you are not. Inside is one thing; 

outside another. It is because of this deceit 

that you have become unnatural. You will be 

able to be natural only when you have 

dropped this ego trip, when you can say: I am 

how I am – if I’m bad I’m bad, if I’m good. I 

am as deity want me to. I will not 

unnecessarily put on a cloak and put myself 

out of sight. Your situation now is as though 

you have a wound over which you have put 

rose flowers to hide it. You have become 

unnatural. The wound is within and a rose 

flower is placed over it. Because of the rose 

flower, wound could not receive the fresh air 

and sunlight due to which formation of pus 

takes place. This proves that being unnatural 

is the root cause of all the problems of life 

and if we remain as if we are, then only we 

will be called natural. Drop your fear. What 

is the fear? That people will think badly of 

you? What is the harm? If people did not pay 

attention to you, did not respect you, what 

would be loss? What do you get from their 

respect anyway? 

Gorakh says, keep your dignity, and don’t 

insist on debate. 

Take care of your being. Gorakh says: Keep 

your dignity. Gorakh says: Take care of your 

soul. Don’t get into useless arguments about 

being this or being that. Don’t insist on 

debate. 

You are what you are. God made you this 

way. You take care of this self. 

Gorakh says, keep your dignity, and don’t 

insist on debate. 

This world is a garden of thorns, Be alert, 

place each step with awareness. 

There are great gardens of thorns here. Very 

attractive gardens from afar they look like 

flowers-but you only come to know that they 

are thorns when they have pierced you. They 

can be said to be hypnotic, like the sound of 

distant drumming, but when you come close, 

when you have been trapped, there is trouble. 

Fish are caught when they see the bait: the 

hook inside the bait is not visible to them. 

When others praise you, they are setting bait. 

There is a hook in this bait, so then you are 

caught. This is why flattery is so powerful in 

the world. If you tell the dumbest jackass how 

intelligent he is, how learned he is, he 

believes it. The donkey does not question: 

What me- learned and intelligent? He 

believes it because he wants to. You have 

said what he wants to believe. Isn’t there a 
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saying that there are moments when you even 

have to call a donkey your father? The 

donkey accepts it; and he also knows that he 

is a donkey who can’t be father of yours. But 

the mind says: deem it, why are you fleeting 

up a possibility akin to this? If a crow is 

called a sweet singing cuckoo, he is definitely 

going to accept it. If he has been flattered in 

excess and is made excited then he may start 

making noise to prove that he can also sing 

sweetly like a cuckoo. That’s why its rightly 

said that flattery is quite effectiv and if 

someone is flattered too much then that 

person will be ready to do anything for you. 

So, you can also be taken in by flattery- be 

alert.  

This world is a garden of thorns, be alert, 

place each step with awareness. There are 

many thorns here, and flowers camouflage 

the thorns that are inside. You go to pick a 

flower and are pierced by a thorn- then it 

becomes difficult to get free. This is how 

people have fallen into greed, anger, ego and 

they have become unnatural.  

 

CONCLUSION: 

Thus we see that each and every word 

mentioned in Gorakhvani is life changing. 

This study encompasses only a few lines. If 

we can understand these lines, their meaning 

and follow them, certainly our life is going to 

take a new turn and ultimately we will 

achieve what we desire and what we cover 

for. 

From the leadership prospective Gorakhvani 

can be great source of learning, attitudinal 

change and motivation. 

Further studies can be done to explore it 

further so that even in modern context the 

Gorakhvani remains a guiding manual for all 

managers, administrators and leaders. 
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