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ABSTRACT 

The present higher education in India is not able to reach the global standards. Indian sub-continent was liberalized 

since 1991. India is the second largest populated after China but most positive aspect of the country is that it is the 

youngest country being major chunk of the population is youth. India claims to have the highest number of HEIs 

(higher educational institutions) in the world, but unfortunately a handful number HEIs only get rated and ranked 

among the globally reputed institutions. Further mobility of our students for higher studies is far greater than the 

number of students who come from foreign countries. This paper probes where the subcontinent is lagging and the 

authors prescribe certain remedial measures to overcome the lack of global exposure and explains with the help of a 

flow diagram how an HEI of India can achieve global competitiveness for its graduates. 

Key Words: Global Exposure, Higher Education, Global Competitiveness, Cross Cultural Competitiveness. 

 

INTRODUCTION 

The present society is led more by 

information and technology base fueling fire 

in the degree of competition among the 

nations to make them more and more globally 

competitive. Rapid technology growth and 

the emergence of new sectors of business, the 

skill set required by the industry is always 

changing significantly. The higher 

educational institutions are required to keep 

in touch with the industry to know the 

changes in skills and hence produce the 

graduates to match with the industry on one 

hand and spread their arms beyond national 

borders to internationalize education to 

match the graduates to make them globally 

competitive as India is the youngest.  
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Globalization led the increase of globally 

renowned institutions, faculty and student 

exchange programs, collaborations with 

foreign varsities in a phased manner and 

hence the nation has been treated a hub of 

talent. Due to technology growth, 

demographical changes, gender diversity and 

the increase of efficiency at global level the 

demand for the skilled, innovative and 

knowledgeable human capital is growing 

radically.  

 

In FICCI Higher Education Summit 2014, it 

was stated that the demand for highly skilled 

college graduates is expected to increase 

around the world, e.g., demand for Science 

Technology Engineering and Mathematics 

(STEM) graduates in the US is expected to 

increase at a CAGR of 1.8% between 2008-

2018 as the available qualified and the 

current number of domestic STEM graduates 

will not be adequate for the US to meet their 

demand. It was estimated that the shortage of 

highly skilled human power will go up to 18 

million by 2020 at global level.  

 

In India there has been significant economic 

growth since 1991 due to liberalization and 

globalization especially from service and 

manufacturing sectors. According to FICCI 

estimates, India becomes third largest 

economy by 2030 and the GDP will reach up 

to (third position) $13420 billion as per the 

table 1. Hence to reach that the country and 

all higher educational institutions required to 

give a thought on skilling and re-skilling the 

youth of India. (Refer Table 1). As per the 

estimates of Planning Commission (table 2), 

both manufacturing and services sector 

together contribute more than 90% GDP by 

2030. (Refer Table 2) 

 

From 2010 to 2030 the contribution of the 

sectors in terms of employment opportunities 

is depicted in table 3. Even after 70 years of 

independence, our accomplishment in 

agricultural sector is not significant however 

majority of the population depends on 

agriculture. Due to innovation and the use of 

modern technology in future there is every 

possibility is there to lose employment 

opportunity. It is estimated that 83.3 million 

people will lose their jobs. On the other hand, 

industry and services sector will be able to 

create further employment opportunities. On 

the whole the net increase in the employment 

by 2030 would be 142.7 million. This 

necessitates educational institutions to focus 

on new or globally competitive curriculum to 

produce qualified gradates.  (Refer Table 3) 
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Higher education enrollment in India is 

presented in table 4. In the year 2002, the 

enrollment was 10.6 million but increased to 

28.5 million in 2012 and estimated to grow 

up to 42.1 million in the year 2020 with 

almost 400% from year 2002. This implies 

that Indian youth will have plethora of 

opportunities to grab in. (Refer Table 4) 

 

A comparative data of human resources (with 

respect to shortage or surplus) in top most 

countries is presented in table 5. By 2020, the 

ageing economies will be suffering from 

shortage of human resources. USA, China, 

Japan, Russia, UK and other countries put 

together create a shortage of 56.5 million 

human capital. On the other hand, the young 

countries such as India, Pakistan, Mexico and 

Brazil and others create a 93 million surplus 

of human capital of which India alone can 

contributes 47 million that is more than 50%. 

(Refer Table 5) 

 

PRESENT STATUS OF HIGHER 

EDUCATION & GLOBAL EXPOSURE 

As per table 6 and 7, India is prominently 

placed on global higher education map and 

has the largest number of HEIs (Higher 

Educational institutions). India has the 

largest number of HEIs when compared to 

that of USA and China. Further in terms of 

enrolment also India has number two position 

(after China) and has got 26.7 million 

students. This implies that China and India 

are the largest in the production of graduates 

in the world to meet the global human capital 

requirement. (Refer Table 6, 7) 

 

However, only a few Indian HEIs are 

globally ranked and are known from the table 

8 and 9. As per the table 8, only six Indian 

institutes are globally ranked and got 

placement in top 500, but HEIs of India as per 

table 9, are moderately rated with respect to 

academic reputation and employer reputation 

and lagging behind its peers with respect to 

other four criteria of ranking namely faculty-

student ratio, citations per faculty, 

international student ratio and international 

staff ratio. (Refer Table 8) 

 

This implies that the graduates from India are 

not up to the standards of global institutions. 

In other words India has highest number of 

higher educational institutions but only a 

handful number of them are globally reputed 

which necessitates India to look for the 

different strategies to build reputation and 

brand name. 

 

Indian graduates are very much lagging 

behind in global exposure and cross-cultural 
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diversity because those Indian institutes 

having got globally ranked also suffering 

from lack of sufficient faculty, lack of 

research and their citations, lack of or less of 

international student ratio and lack of 

international faculty ratio. (Refer Table 9) 

 

Times Higher Education World University 

Ranking is presented in table 10. From India, 

only four HEIs are ranked among top 400 

global institutions. Further India’s position is 

very much lagging behind its peers with 

respect to research, citations and 

international diversity and moderately rated 

with respect to teaching. This implies that 

there is huge gap between the Indian HEIs 

and the HEIs of USA and UK based and the 

Indian HEIs have to work hard to reach the 

global standards and their peers. (Refer 

Table 10) 

 

The number of students studying in other 

abroad based HEIs is presented from 2006 

to2012 in table 11 and the distribution of the 

migrants among the top preferred countries is 

presented in table 12. More than 2 lakh 

youngsters migrate from India per year on an 

average (table 11)  and around 50% of them 

prefer to go to USA for further studies (table 

12). Further as per table 13, it is disclosed that 

81% of the students who migrate to USA to 

pursue PG studies.  (Refer Table 11, 12) 

 

Similarly the branches being possessed by 

Indian HEIs in different countries is 

presented in table 13. As per the table, it is 

disclosed that Indian HEIs have 18 branches 

that to only in handful number of countries 

like UAE, Singapore and Malaysia etc. 

Indian HEIs do not own campuses in USA 

and European countries. Further, in table 14, 

number of students from other countries 

came to India in 2012 for further studies is 

shown. Out of 31000 students who came to 

India from abroad, 2/3rd of them are from 

Asian countries only followed by 19% from 

Africa. No representation is from Europe and 

USA etc. (Refer Table 13) 

 

The number of students who migrated from 

other countries to India for higher studies 

found to be 31000 in the year 2012 presented 

in table 14. Out of 31000 students 67% 

represents from Asia and 19% is from Africa. 

The representation from USA and Europe is 

negligible. It is to be taken seriously and 

needs to design an attractive scheme to attract 

students from USA and Europe. Attracting 

foreign students is a win-win situation for 

both for, cross-cultural knowledge can be 
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gained by both and it makes ease for their 

cross boarder mobility. 

 

Further in table15, based on British Council 

report on higher education global trends of 

2015, it is found that Asian countries will 

play significant role in the mobility of 

international students. China, Malaysia, 

Singapore and India will be in the top ten 

fastest growing hosts of internationally 

mobile students. India is expected to be 

number one in growth of international 

student-outbound which indicates that our 

HEIs cannot compete with the world top 

universities and hence our youth inclined to 

pursue higher education in abroad. (Refer 

Table 14, 15) 

 

International Higher Education partnerships 

by type for the year 2010 are presented in 

table 16. It is found that a majority of 

institutions having partnerships with foreign 

institutions are not recognized by the AICTE. 

Further 70% of institutions of India have 

“functioning from home-campus” type of 

partnership which is not significantly 

beneficial to the students in terms of global 

exposure. This implies that Indian HEIs are 

lagging behind in developing tie-up with 

globally renowned universities and 

institutions. (Refer Table 16) 

Further Comparison of India and Australia’s 

collaboration with USA and UK institutions 

for the year 2013 is presented in table 17. It 

is found that hardly Indian HEIs have 5% of 

collaborations of what Australia has with 

USA. Similarly Indian HEIs have 32% of 

collaborations of what Australia has with 

UK, implying that Indian HEIs have to 

struggle to develop MOUs and collaborations 

with US and UK based world top institutes 

and varsities. (Refer Table 17) 

 

ENAHANCEMENT OF GLOBAL 

EXPOSURE – THE NEED OF THE 

HOUR 

Indian HEIs lag significantly in terms of 

“global relevance and competitiveness”. The 

following are summarized lags to focus:  

a) Rigid and complex regulatory 

requirements  

b) Poor institutional governance standards 

c) Low employability of graduates due to 

outdated curricula, shortage of quality 

faculty, high student-faculty ratio, lack 

of institutional and industry linkages, 

and lack of autonomy to introduce new 

and innovative courses as and when 

needed. 

d) Limited or no focus on entrepreneurship 

on campus  

http://dx.doi.org/10.16962/EAPJSS/issn.2394-9392/2014


ELK ASIA PACIFIC JOURNAL OF SOCIAL SCIENCE 

 

ISSN 2394-9392 (Online); DOI: 10.16962/EAPJSS/issn. 2394-9392 /2015; Volume 4 Issue 1 (2017) 

……………………………………………………………………………………………………… 

 

e) Lack of research aptitude on part of 

faculty 

f) Low government and corporate 

spending on research  

g) Inadequate number of doctoral students 

h) Less of corporate funded and problem 

based research  

i) Lack of international research 

collaborations and many more 

 

It is inevitable that the Govt. of India has to 

look into the present status of higher 

education and come forward to globalize by 

devising effective policies to bring the global 

exposure in all angles and hence in no time 

all HEIs of India shine and achieve the global 

competitiveness by producing competent 

graduates. 

 

STRATEGIES TO ACHIEVE GLOBAL 

EXPOSURE TO ACCOMPLISH 

GLOBAL COMPETITVENESS 

A graduate getting global exposure implies 

that the student is well equipped with all the 

skills, knowledge and cross cultural 

competences from the institution on par with 

the globally reputed institutes and enables 

him fit for a global business organization. 

Internationalization or globalization of 

higher education usually refers to one or a 

combination of the following activities:  

a) The international or intercontinental 

movement of students between 

countries;  

b) The international or intercontinental 

movement of academic staff and 

researchers;  

c) Internationalization or globalization of 

higher education curricula in order to 

achieve better understanding about other 

people and cultures, and competence in 

foreign languages;  

d) International links between nation states 

through open learning programs and 

new technologies; 

e) Bi-lateral links between governments 

and higher educational institutions in 

different countries for collaboration in 

research, curriculum development, 

student and staff exchange, and other 

international activities;  

f) Multi-national collaboration such as via 

international organizations or through 

consortia such as Universities Global; 

and  

g) Export education where education 

services are offered on a commercial 

basis in other countries, with students 

studying either in their home country or 

in the country of the provider. 
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The process of getting cross cultural 

competences include cross cultural 

communication, cross cultural sensitiveness 

and cross cultural diversity. Understanding 

own and other cultures, and values, coping 

with cultural differences, willingness to 

tolerate diversity, readiness to avoid 

ethnocentrism and preparedness to cooperate 

and operate in a heterogeneous environment, 

developing empathy all will be called cultural 

diversity. The following strategies are 

proposed to achieve maximum global 

exposure for the youth: 

 

1. Globalization of Higher Education:  

It is no longer enough for Indian higher 

education institutions to simply adopt an 

international outlook in terms of three 

significantly inward-looking dimensions 

namely the ratio of foreign to international 

students, the ratio of international to local 

staff and the proportion of research with an 

international coauthor. For example Qatar 

University, the University of Luxembourg 

and the University of Hong Kong are leaders 

in international outlook, but do not rank well 

when measured along the comprehensive 

lines. 

 

These inward-looking criteria definitely send 

the wrong signals to institutions looking to be 

truly international. Creating a real and global 

environment, programme or curriculum is a 

good start, but globalization should be an 

ongoing process of change aiming to 

integrate the HEIs into the global knowledge 

economy. 

 

2. Global Integration of learning process 

The world is becoming multipolar and 

knowledge. Academic rigor is made 

competitive and up to date by integrating new 

and innovative teaching methods, 

programme designs, research methods and 

learning processes. If a HEI can generate 

knowledge in multiple locations around the 

world and blend it to create new insights, it 

can be assured of fostering a globally-

compatible and creative student body. Devise 

a course which enables students to acquire 

the necessary skills for top management 

positions through an accelerated learning 

program academically and professionally 

demanding.  

 

3. Creative Performers 

A globally experienced manager can be good 

academic achiever. The university students 

who have lived overseas have better 

problem-solving skills. They are also more 

trusting of others. Indian HEIs can look 

forward to hire such people to impart skills 
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and knowledge on cross-cultural 

relationships to enhance creative 

performance on the part of the students.  

 

4. Marketing Communication 

Indian top HEIs provide opportunities for 

students to study overseas as part of their 

programme through student exchange 

schemes. Also offer double and joint degree 

programmes with foreign based institutions 

and universities. Further they set up academic 

joint ventures so faculty can travel and 

collaborate with academics in other 

countries.  

 

5. Go Global or Perish 

Globalization urges Indian universities and 

the HEIs to go global. Sans globalization 

Indian HEIs cannot capitalize its human 

capital optimally for the benefit of the needed 

countries and the home country. Getting 

familiar with the cross cultures and foreign 

languages is imperative for the Indian 

graduates to go abroad and work with and 

lead the global businesses.  

 

6. Net Working 

At HEIs students are given access to a 

network of contacts that reflects their needs 

and motivations. Through this network they 

get to know the real-life business issues, the 

students will be in touch with future business 

partners, clients or suppliers. They will be 

allowed to participate in the many activities 

during and after the program and create their 

own network amongst the large alumni.  

 

7. Rankings and Recognition 

Indian HEIs look forward to become 

renowned internationally for its academic 

quality and methodology, and should aim for 

awards for their excellence. This is possible 

through the international accreditations and 

aiming to achieve international rankings 

published by Financial Times, Business 

Week, Forbes, The Economist, Aspen 

Institute and America Economy.  

 

8. Collaborations with global 

Institutions/Universities 

Indian HEIs look forward for collaborations 

with global institutions to conduct 

collaborative research and organize student 

and faculty exchange programs, joint lectures 

and seminars; similarly collaborations with 

global business houses or corporations to 

conduct industry-relevant research and 

collaborations with the community to 

ultimately advance goals of relevance to 

humanity. 
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9. Enhancing Inbound Students 

The following are four primary strategic 

approaches that can help Indian institutions 

attract more international students. 

a) Enhancing country brand in terms of 

safety, giving a lot of business 

opportunity and advantages of being a 

part of India’s growth story. 

b) Bridging information gaps by providing 

trusted, unbiased and updated 

information to students as far as 

admission, teaching and learning, 

opportunities during and after the study. 

c) Understanding international student 

segmentsby a deeper understanding of 

the various international student 

segments and their decision-making 

processes will result in more effective 

strategies and outcomes and hence 

targeting the right segment whereby the 

admissions increase not only in numbers 

and also in quality aspects. 

d) Institutions must invest in international 

student experience shaping international 

students’ experiences as good 

experiences create successful brand 

ambassadors who in turn spread word of 

mouth. 

 

 

CONCLUSION 

Indian HEIs should realize that unless their 

graduates are imparted globally standard 

education and train those to fit into cross 

cultural competencies, the graduates cannot 

be globally competitive as depicted in the 

following (Refer figure 1): 
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TABLE 1. REAL GDP IN 2030 (IN US$ BILLION AT 2005 PPP) WITH GROWTH RATES 

COUNTRY GDP($ BILLIONS) CAGR % 

CHINA 34732 6.6 

USA 22234 2.5 

INDIA 13420 6.7 

JAPAN 4860 1.1 

BRAZIL 3955 3.9 

Source: IHS Global Insights 

 

 

TABLE 2. GDP SHARE (ESTIMATE BY SECTOR) IN PERCENTAGES 

SECTOR FY 2013  FY 2030 REMARK 

AGRCULTURE 15 9  

INDUSTRY 28 24 

92 
SERVICE 57 68 

Source: Planning Commission, GOI 

 

 

TABLE 3. EMPLOYMENT ESTIMATE BY SECTOR (IN MILLION) 

SECTOR FY 2010  FY 2030 DIFFERENCE 

AGRCULTURE 234 150.7 -83.3 

INDUSTRY 91 274.6 +183.6 

SERVICE 135 177.4 +42.4 

NET INCREASE +142.7 

Source: Planning Commission, GOI. 
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TABLE 4. HIGHER EDUCATION ENROLLMENT IN INDIA 

YEAR ENROLLMENT IN MILLIONS GROWTH 

2002 10.6 100.00 

2012 28.5 268.87 

2020 ESTIMATED 42.1 397.17 

Source: www.ey.com 

 

TABLE 5. SHORTFALL AND SURPLUS OF HUMAN RESOURCES BY 2020 

COUNTRY IN MILLIONS STATUS 

USA -17 

-56.5 MILLION  

SHORTFALL 

CHINA -10 

JAPAN -9 

RUSSIA -6 

UK -2 

OTHERS -12.5 

BRAZIL 3 

+93 MILLION 

SURPLUS 

>43% IS FROM INDIA 

MEXICO 5 

PAKISTAN 19 

INDIA 47 

OTHERS 19 

Source: www.ey.com 

 

TABLE 6. NUMBER OF HEIs BY COUNTRY (2013) 

COUNTRY NUMBER OF INSTITUTIONS RANK 

India 33723 1 

USA 4140 2 

China 2484 3 

Source: www.ey.com 

 

 

 

http://dx.doi.org/10.16962/EAPJSS/issn.2394-9392/2014
http://www.ey.com/
http://www.ey.com/
http://www.ey.com/


ELK ASIA PACIFIC JOURNAL OF SOCIAL SCIENCE 

 

ISSN 2394-9392 (Online); DOI: 10.16962/EAPJSS/issn. 2394-9392 /2015; Volume 4 Issue 1 (2017) 

……………………………………………………………………………………………………… 

 
 

 

TABLE 8. NUMBER OF INSTITUTES BY COUNTRY IN QS WORLD UNIVERSITY 

RANKING  (TOP 500) 2014 -15 

COUNTRY NUMBER OF INSTITUTES 

USA 97 

UK 48 

AUSTRALIA 23 

CHINA 18 

RUSSIA 10 

BRAZIL 7 

INDIA 6 

Source - QS world Ranking 

 

TABLE 9. CRITERIA FOR RANKING 

FACTOR INDIA'S POSITION REMARKS 

Academic Reputation 40% Moderate 

Employer Reputation 10% Moderate 

Faculty - Student ratio 20% Lagging behind its peers 

Citations per Faculty 20% Lagging behind its peers 

International Student ratio 5% Lagging behind its peers 

International Staff ratio 5% Lagging behind its peers 

Source - QS world Ranking 

 

TABLE 7. GLOBALLY REPUTED INDIAN HEIs 

COUNTRY 
NUMBER OF ENROLLMENTS (2012 IN 

MILLIONS) 
RANK  

UK 2.5 5 

BRAZIL 7.2 4 

US 21 3 

INDIA 26.7 2 

CHINA 32.6 1 

Source: UNESCO 
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TABLE 10. NUMBER OF INSTITUTIONS BY COUNTRY IN TIMES HIGHER EDUCATION 

WORLD UNIVERSITY RANKING (TOP 400) 2014 -15 

COUNTRY HEIs CRITERIA FOR RANKING IN WEIGHTS 

USA 102 FACTOR INDIA'S POSITION % REMARKS 

UK 46 Research 30.00 Lagging behind its peers 

AUSTRALIA 21 Citations 32.50 Lagging behind its peers 

CHINA 11 Teaching 30.00 Moderate 

INDIA 4 
International 

Diversities 
5.00 

Lagging behind its peers 

Source: Times Higher Education World University Ranking 

 

 

 

 

 

 

 

 

TABLE 11. NUMBER OF INDIAN STUDENTS STUDYING IN HEIs ABROAD 

YEAR NUMBER GROWTH % 

2006 158215 100.00 

2007 205852 130.11 

2008 216516 136.85 

2009 247631 156.52 

2010 253743 160.38 

2011 228774 144.60 

2012 190055 120.12 

Source: www.ey.com 
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TABLE 12. OUTBOUND STUDENTS FROM INDIA (2012) 

TO COUNTRY PERCENTAGE RANK 

USA 49 1 

UK 15 2 

Canada 15 2 

Australia 7 3 

New Zealand 6 4 

China 5 5 

Source: www.ey.com 

TABLE 13. NUMBER OF BRANCH CAMPUSES OF INDIAN HEIS ABROAD (2013) 

COUNTRY NUMBER 

UAE 10 

MAURITIUS 4 

OTHERS SUCH AS SINGAPORE, MALAYSIA 

ETC 
4 

Source: www.ey.com 

TABLE 14. INBOUND STUDENTS IN INDIA (2012) 

FROM REGION PERCENTAGE 

ASIA 66.7 

AFRICA 19.4 

NORTH AMERICA 3.3 

EUROPE 1.0 

OTHERS 0.9 

Note: In 2012, 31,000 foreign students came to India to study in the country’s higher education institutions.  Source: 

UNESCO 
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TABLE 15. FUTURE HIGHER EDUCATION OPPORTUNITIES FOR GLOBAL ENGAGEMENT – TOP 

COUNTRY LISTINGS (2020) 

RANK 

DOMESTIC TERTIARY 

EDUCATION SYSTEM 

INTERNATIONAL STUDENT 

MOBILITY –OUTBOUND 

INTERNATIONAL 

STUDENT MOBILITY –

INBOUND 

SIZE GROWTH SIZE GROWTH SIZE GROWTH 

2020 
NEXT 

DECADE 
2020 

NEXT 

DECADE 
2020 

NEXT 

DECADE 

1 CHINA INDIA  CHINA INDIA  USA AUSTRALIA 

2 INDIA CHINA INDIA NIGERIA UK UK 

3 USA BRAZIL 
SOUTH 

KOREA MALAYSIA AUSTRALIA USA 

4 BRAZIL INDONASIA GERMANY NEPAL CANADA CANADA 

5 INDONASIA NIGERIA TURKEY PAKISTHAN GERMANY 

See point B 

6 RUSSIA PHILIPPINES 
MALAYSIA 

SOUDI 

ARABIA FRANCE 

7 JAPAN BANGLADESH NIGERIA TURKEY JAPAN 

8 TURKEY TURKEY KAZAKHSTAN IRAQ RUSSIA 

9 IRAN ETHIOPIA  FRANCE ZIMBABWE 
See point A 

10 NIGERIA MEXICO USA ANGOLA 

Source: https://www.britishcouncil.org/higher_education_global_trends_and_emerging_opportunities_to_2020.pdf 

Note: Asian countries shaded in grey 

A.  China, Malaysia and India will be amongst the top ten host countries by 2020. Due to the data issues discussed in this report the 

exact position of these host countries is difficult to forecast with certainty although China has potential to be one of the top three 

hosts of international students.  

B. China, Malaysia, Singapore and India will be in the top ten fastest growing hosts of internationally mobile students. 

 

 

 

http://dx.doi.org/10.16962/EAPJSS/issn.2394-9392/2014
https://www.britishcouncil.org/higher_education_global_trends_and_emerging_opportunities_to_2020.pdf


ELK ASIA PACIFIC JOURNAL OF SOCIAL SCIENCE 

 

ISSN 2394-9392 (Online); DOI: 10.16962/EAPJSS/issn. 2394-9392 /2015; Volume 4 Issue 1 (2017) 

……………………………………………………………………………………………………… 

 

TABLE 16. INTERNATIONAL HE PARTNERSHIPS BY TYPE (2010) 

Type Number (%) Remark 

Joint Programs 5 (0.7) OK 

Twinning Programs 49 (7.8) 
Only a few recognized by 

AICTE 
Programmatic collaboration 60 (9.5) 

Twinning or programmatic collaboration 77 (12) 

Functioning from home campus 440 (70) OK 

Total 631 (100.00)  

Source: SANNAM S4 

 

TABLE 17. COMPARISON OF INDIA’S AND AUSTRALIA’S COLLABORATIONS WITH 

USAAND UK INSTITUTIONS (2013) 

Country USA UK 

India 44 158 

Australia 955 482 

Source: SANNAM S4, Universities Australia 
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Fig 1. Model – HEIs – Global Competitiveness 
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